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WORKLIFE COACHING

Biblical tools to help you navigate tough workplace issues and
orchestrate a godly WorkLife Rhythm.

What's Breaking your
Rhythm at Work?



lorkLife Rhythm — What is it?

A good WorkLife Rhythm happens when you have your
attitudes, actions, and the important issues of your worklife
in alignment with God and His plans — in other words,
good WorkLife Rhythm happens when your work is
consistently bringing glory to God. You might even say
you're “firing on all cylinders” in your work.

2 Orchestrate WorkLife Rhythm

® ASSESS the Top 30 WorkLife Issues and
identify any “rhythm breakers” that may be
keeping you from your optimal WorkLife
Rhythm. .

¢ GROW in your ability to approach
and respond to these WorkLife Issues
in a biblical manner. Maestro helps

* NAVIGATE your WorkLife Issues
in order to establish and practice a
daily WorkLife Rhythm that brings
glory to God. .

you grow with sound biblical support.

Maestro;lp

Start Your WorkLife
Rhythm Assessment

Identify the issues that are affecting
your WorkLife Rhythm by taking a
quick online assessment. Once you
have completed your Rhythm
Assessment, an online report &
email will reveal your current TOP 3
WORKLIFE ISSUES. Follow the links
on your report to start growing &
navigating your top Work Issues.

Assess My
» WorkLife Rhythm

Click Here
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Pinpoint your Top 3 WorkLife Issues.

A s

VAT

started on Maestro WorkLife Coaching. Once you complete the survey, the system will
assess the 3 most pressing Issues breaking your rhythm, send you a report and then
connect you to STEP TWO: GROW in which you will be connected to tools to help you
Mavigate your issues

Please rate each of the WorkLife challenges below on the eight point scale provided

very . very
_ frequently frequently m

Do I effectively deal with

a difficult boss, serve an

unreasonable client, or ~ ~ ~ ~ ~ ~ ~ ~
cooperate with a cynical

coworker?

Do I resolve conflict

involving office politics,

gossip, slander, ~ ~ ~ ~ ~ ~ ~ ~
favoritism, and

unfounded criticism?

Do I effectively deal with
lust at work, including
everything from travel
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Maestro™ provides practical

Sample Maestro Coaching Experience

24/7 coaching support to

Sall ice 3 dai
equ:'::.::ﬁ:-.?::d t?dig oes e 'f;ﬁt help you practice a daily
Ihe tak inspiration to lve out RAMG B L SUre Wi F i
::hr;da::-ﬁﬁ: :{h:u::ufm o be: do next He work rhythm that brings
Niisiantand Weekly Maestro visits the Maestro |
Craig Tnd '_':IallyI discover their top Coaching Sessions. :I':'fdb;m:zl and glory to God.
strugale to live : ! !
outtheirfaithat  WoTkissues. Transition The illustration to the left
etk o e Resources.
" e ' Sally uses the shows how Craig and 5all
x| o WorkLife 3 Y
) Navigation - oy ol
) » gwiasmdig use Maestro to navigate
sk into b i i
. el specific issues and grow in
Craig wants to start i :
an accountability j alg watches ot their WorkLife.
aroup at work and line WaorkLife d
Sally's niece is uses the WorkLife hing, helping P More on Maestro
unisure how to Small Greup hlm to more effec-
Hive her faith at Resources. - tlvely share his falth Craig creates a
wark as a T with coworkers. Christ-centerad
warman, Sally {Tariel"rtm'iﬂim
finds resouices ekl Esuur?ﬁfln
at the WorkLife - Maestre.
Bookstore 1o &
share with her,
Craig finds a
I position n & new
t;aug Is ?anusved inclustry that
about relighous s 1e1 better fits his :
e hes
exprasshon at work ‘WaorkLife calling. WH{
and uses WorkLifa's 7 articles 1o address
Legal Rights at gonflict resclution
Wark section. with coworkers.

© Copyright 2000 WorkLife, Inc.

Home > Experience Maestro



Maestro“] _f
<

Maestro WorkLife Principles

The objective is to have:

CLARITY } Awareness of God's original purpose for Work WorkLife Coaching
that helps you live your whole life with greater e : .
Awareness Clarity. Genesis 2, Exadus 20:8-11 within Maestro is guided

by & WorkLife Principles
CA LLING } Affirmation of your unique design and how God has

"~ that ground the dynamic
Afrmati strategically placed you at Work to fulfill His Calling. , .
{ffirmation Ephesians 210, Psalm 139 coaching and tools with

balanced biblical truth.

e you to pursue biblical priorities and life
5 Balance. Colossians 31741

B ALANCE } Alignment with the role of work that allows

These WorkLife Principles
cover the full spectrum

| | ; S KILLS )‘ Ability to please God and serve others threugh - of a person’s work life,
\ wd Abili the development and excellence of your Work - :
- - Y Skills. Proverbs 22:29, | Corinthians 10:31 from beliefs to skill to
b \ P relationships —
INFLUENCE ~ J» Authenticityin personal character at work as = orchestrating a rhythm
.&'M:"Iﬂrf."f."ﬂj! you experience purposeful faith conversations, o e
and grow your Influence. Titus 2:9-10, Matt. 516 that glorifies your Master

(Maestro).

e Atfiance navigate Work issues and develop healthy
Relationships. Hebrews 313, James 2:15-17

R.E LATIONSHI pS)' Alliance with Christ helping you effectively
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WorkLife Clarity Maestro |

Do | have clarity about my work?

Principle Objective: Awareness of God's original purpose for
work helps you live your whole life with greater Clarity.
Genesis 2, Exodus 20:8-11

GROW WORKLIFE

Iu,' "Ma\,rig ators” to | The Reason We Exist

" help you Biblically 2 The Myths of Faith & Work
o navigate your 3 Spiritual Ergonomics

E specific WorkLife 4 Stewards of Two Economies
=z issues, 5 Is Ambition Sinful?

Practical Tools to } * My WorkLife

iy help you practice 10 Commandments
g this WerkLife * My WorkLife Prayer
[~ Pprinciple. * A Biblical Worldview of Work

Go Deapar— ) ¢ The Creation Mandate
Read about this Understanding Work

WorkLife Freadom From the Cursa
Principle. of Work

Knowing God Through Our...

Articles

Brief guidance to } * Why do people separate
help you navigate their faith from their work?

WorkLife lssues. * Should | ever stop working? 1o :
* How can | find meaning...
# Is there a personal reward...

o]
@
o
>

Whatthe Bible P * Genesis 2

L has to say about * Exodus 20:8 - 11
¥ this WorkLife * Go Deeper: Awareness Study
Q8 principle. * The Word an Work
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There is a symphony in progress,

led by a divine Maestro. God's great

What’s Breakln }’OUF heart beats a perfect rhythm that
Rhythm at 0"(? resonates with all of creation.

However, on most days, especially
in our busy work lives, that rhythm
can be overpowered by the noise
and chaos of issues common to us
all. Economic pressures, financial
struggles, interpersonal conflict,
temptation, pride, and loss, all have
a way of frustrating and breaking
our rhythm with our Maker. We find
ourselves cringing at the sound of
C ‘:_'[_,E;t g:rtﬂ_l..;ﬁhm . our own broken instruments.

30 WorkLife Issues | P View the Top 30 WorkLife Issues
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What's Breaking your
Rhythm at Work?
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Job Loss &
Transition

WorkLife
Resources

-

WorkLife
Prayer

More Tools
Coming Soon
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Practical WorkLife™ Tools

Small Group
Resources

Coaching
Sessjons
Archive

WorkLife 10
Commandments

Legal Rights
at Work

The Bible .
on Work

Understanding
Work

WorklLife
Articles




Work and Life. Orchestrated.

Maestro

WORKLIFE COACHING

Twice a week
WorkLife

Coaghlng | | CALL TO THE STRONG
Sessions with

Tuesday, June 30 2009

Now when you reap the harvest of your land, you shall not reap to the very

biblical content comers of your field, nor shall you gather the gleanings of your harvest. Nor

. . . shall you glean your vineyard, nor shall you gather the fallen fruit of your
and an |nV|tat|0n vineyard; you shall leave them for the needy and for the stranger. | am the
tO engage the LORD your God. (Leviticus 19:9-10)

I Ranchers feeding cattle in the middle of winter talk about a pecking order that Got
WorkLIfe emerges. As they pull hay from a stack and spread it on snow-covered fields, '—-'ﬁl_':"‘;lf_lk?
Rhythm prOCGSS the strongest and toughest animals grab the first bites. As the line of hay L

stretches out, the timid or sickly cows get pushed aside by the able and bold. » FindOut

Only if there's enough hay, or the rancher intervenes, do the timid get their
sustenance It is a lfe-moment: a realizatinn that the natural order of things s
naot charitabla to the weak or the mesk.

: : : : : What is
Jesus recogniced this, Lo, and challenged His lulluwers Lo swim againsl Lhe Maestro?

tide. His message to the strong: Take care of others. The message to the » Experience
weak and meek: God has not forgotten you.

"Survival of the fittest" may he an earthly principle. hut it doesn't fit intn God's

sconomy. God calle ug to ba the rancher on thoze plaing of enow, intarvening 6 Principles
to aid the weak and the meek even az we carry on in the places where He puts




(30) WorkLife Study
Series for every WorkL.ife
Issue

Biblcal lssue Navigators to help you
assess, grow, and navigate tough workpl ace
Issues and practice a go dly Spiritual WorkLife Rhythm=

' unreasonable

ell do I deal

client, or cooperate cynical client?

Relational In tegrity

®

ost companies are as predict-

able as people. Especially big

cornpanies. Whenever an 2m-
ployes town meeting is scheduled early
in theweek, it"s usuallya signthey have
good news for the workers. Whenever the
news is not =0 good, the town meeting
happens late in the day on Friday. [t was
the same this tirme amwnd.

Forwesks the rumor mills had besn
working overtime asthe company de-
cided who would succesd the curment CED
when be retired. Narrowed to two inside
candidates, the contrast couldn't hewe
b=en greater. Marge was a no-norsenss
Inclde r-climber whose driven nature made
even workaholics shiver. Krown fora
sharp mird ard an even sharper tongus,
she used both to make big impressions
inside and outside the firm. twas no
secret nobody liked working for her or
with her, but there was also no denying
she got results. Despite the absence of
people skills, there was no denying she
had the Midas touch. Even her enemies
grudgingly acknowledged her success.

& Copyright 2000 Hiz Church at'Work snd MsdotoMartor.org (Rendy Kllgors Authar)

Kate, on the other hand, fit the role of the
"tortoise” in the hare- and-tortoise story.
Her climb through the company was
steady; but slow; marked by solid suc
cesses and distinctive profit turranounds.
Tesmrity years older than Marge, Kate was
immersely popular with the rankard file,
and turnover among her staff was always
re=arly zeno.

While Marge frequenty used people
(and often used them up) and then dis-
canded them, Kate spent long hours coach-
ing even the most unproductive workers,
Eaxte paid little attertion to touting her
owmn achieverments, and when pressed
often cited the workof others, behavior
that ende=asred herto her staff Marge cared
little for what her team thought of her, but
spent a lot of time and enengy rmaking sune
the senior staff kreve a bout ber, even if it
meant oocasiorally leaving the impression
she was responsible for a particular suc-
cess when sormeone eloe really deserved
the credit. Marge's motto, repeated often
in staff e etings, was "perception is
Comtimued om mext page
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